
Demand for the payment of outstanding salary (in an ongoing employment relationship)

- to be delivered to the employer
Employee:______________________________________________________________________________

Name: ________________________________________________________________________________

Address: ______________________________________________________________________________

The bank and bank account number:________________________________________________________

Employer:______________________________________________________________________________

Name: ________________________________________________________________________________

Address: ______________________________________________________________________________

I (the employee) hereby notify you (the employer), that I have not, as of this date ____/____/______, received 
the following outstanding payments due to my employment relationship: 

relationship which ended:





          For period or hours

      sum

❒  Base salary1

____________________________
_____________ euro

❒  Holiday pay / holiday bonus payment 
____________________________
_____________ euro

❒  Overtime / sundaywork
  
____________________________
_____________ euro

❒  Sick-leave payment    

____________________________
_____________ euro

❒  Increased payment rates according to the collective agreement :

- morning-, evening- or nightwork
___________________________
_____________euro

- compensation for shortened working hours____________________________
_____________euro

- other:


____________________________
_____________euro
❒  Other outstanding payments:
____________________________
_____________euro

❒  Penalty interest
 
____________________________
_____________ euro

total sum 
_____________euro
I ask, that the above mentioned sum be payed to my  bank account  by ____/____/______

Should this not be the case I shall start proceedings to claim my receivables through a court of law.

Date and place ____/____/__________  



Signature 





NOTE: This form is valid for employment relationships in which it has been explicitly agreed that Finnish employment legislation is applicable.





� HYPERLINK "http://www.finlex.fi/en/laki/kaannokset/2001/20010055" ��Employment Contracts Act (55/2001)�: 





Chapter 2 section 16: “Payment of pay. (…) The payment shall be made or the pay shall be withdrawable on the due date.(…).” 





Chapter 8 section 1: “Grounds for cancellation. (…) the employee shall be entitled to terminate the employment contract with immediate effect if the employer commits a breach against or neglects its duties based on the employment contract or the law and having essential impact on the employment relationship in such a serious manner as to render it unreasonable to expect that the employee should continue the contractual relationship even for the period of notice.”  





Chapter 12 section 2: “Compensation for groundless termination of an employment contract. (…)If the employee has cancelled the employment contract on the grounds laid down in chapter 8, section 1, arising from the employer's intentional or negligent actions, the employer must be ordered to pay compensation for unjustified termination of the employment contract.(…)”





