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NMHPopMauusa angd KOMnaHuu,
KoMaHaunpywouwen paboTHNUKOB

B OUHNAHOUNIO

KoMaHaunpytowas KoMmnaHus
apnseTca paborogartenem
paboTHMKA, KOMAaHAMPOBAHHOIO B
OUHNAHANIO.

KoMaHaupytowasa KoMnaHmsa AOSIKHA
yBeAOM/IATb O KOMaHAMPOBaHUMN
paboTHMKOB B OUHAAHAMIO

A0 Hayana BbIMOSHEHUSA UMK
cnyxebHoro (pabouero)
nopy4yeHusi, a Takxe cobnogaTb
apyrune 0653aHHOCTU, CBA3aHHbIE

C TPYAOBbIMW OTHOLUEHUSAMM

n paboTon B COOTBETCTBUMU C
3aKOHO4ATeNbCTBOM OUHASHANN.

KomaHanpoBaHue paboTHUKOB

KoMaHampoBaHHbI paboTHUK paboTaer

e 06bIYHO He B PUHASHAMN, @ B OPYIOM
rocyaapcree

e cocTouT Ha cnyxbe y nHoctpaHHoro pabotoaa-
Tensa (KoMaHAMPYHOLWeENn KOMNaHuN).

e B OuHnsHanu npebbiBaeT BPEMEHHO U B Teye-
HMUe orpaHM4YeHHOro nepuoaa

® Ha OCHOBaHWM TPyAOBOro AOrosopa.

POpMbl 3aHATOCTU

Peub naet o paboTte, kKoTOpasl BbINOSHAETCS

e B nopsiake cybnoapsiaa

* B BMAe BHYTPMKOPMNOpPaTUBHOIrO nepesoaa, Wi

* B ropsiaKe apeHabl paboyen cunbl
(ayTcopcuHra).

KomaHaupoBaHue 6a3upyercs

® Ha TpaHCrpaHW4yHOM AOroBOpe Mexay HaxoAas-
LWMMUMCS B pa3HbIX rocyaapcreax pabotopaTte-
NIeEM N 3aKa3yMKOM yCnyru

® Ha dakTe onnaTbl 3aKa3uMKOM KOMaHAUPYo-
Lwen KomMnaHuu paboT, BbINONHAEMbIX B OUH-
NSHAUM NO AOroBOpY.

Tyosuojelu®

NMpuMeHMMoOe 3aKoHOAATEeNIbCTBO

Ha koMaHAMpoBaHHbIX paboTHMKOB pacrnpo-
CTpaHsIeTCs AencTBue 3akoHa 0 KOMaHAMpPOBa-
HuM paboTHMkoB (The Act on Posting Workers
(447/2016)). JaHHbI 3aKOH NpUMeHsieTcs K
[OroBopam, 3aKUYeHHbIM NOC/E ero BCTYyNnAeHus
B cuny 18 mioHa 2016 roga.

B 3akoHe onpegensaoTca Te PUHCKME NpaBo-
Bbleé HOPMbI O TPYAOBbIX OTHOLLEHMSX, KOTOpble
NMPUMEHSIOTCS B C/ly4asix, Koraa oHu siBsOTCS
6onee 6bnaronpuATHbIMK 415 paboTHUKA, YeM
obLwue NpaBoBbI€ MOMOXEHWUS, MPUMEHUMbIE K
paboTHUKY. C TOUYKU 3peHUs NpUMEHEeHMS 3aKoHa
He MMEeET 3HaueHus, HaxoaMTcsa nu pabotopartesnb
B Apyroi ctpaHe EC unu B cTpaHe, He sIBNSItO-
wemncs uneHom EC.

Haa3op

Haazop 3a cobniogeHneM 3akoHa 0 KoMaHaun-

poBaHUM pabOTHMKOB W KOHCYNbTUPOBaHME Mo

BOMpOCaM ero NpMMEHEHNs OCYLLECTB/ISIOTCS

OpraHoM no oxpaHe Tpyaa.

KOHTaKTHble AaHHble

O6pawanTecb B opraH nNo oxpaHe Tpyaa no MecTty

BbINONHEHMS cnyxebHoro (paboyero) nopyyeHus:

1. CeBepHasa ®PuHnaHamnA
DnekTpoHHasa noyTa: tyosuojelu.pohjois@avi.fi

2. 3anagHasa u BHyTpeHHss
DOuHNAHAUA DNEeKTPOHHas
nouta: tyosuojelu.lansi@avi.fi

3. BoctoyHaa ®MHNAHANA
DNeKTpOHHas nouyTa:
tyosuojelu.ita@avi.fi

4. IOro-3anagHas ®PMHNAHANA
DNeKTpOHHas noyTa:
tyosuojelu.lounais@avi.fi

5. O)xHaa ®PmHNaHAnA
DNeKTpOoHHas noyra:
tyosuojelu.etela@avi.fi

TellpogonkeHne Ha
cnepywouwen cTtpaHmue >

Website of the Occupational Safety
and Health Administration in Finland



https://www.finlex.fi/en/laki/kaannokset/2016/20160447
https://www.finlex.fi/en/laki/kaannokset/2016/20160447
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MaMaTka Ansg KoOMaHAMpyoLwen @ CobnioaaiiTe 3aKOHOAATENLCTBO DUHNSH-
KOMMNaHuu AN U NONOXEHNS KONTEKTUBHOMO TPY-
Bonbue nHdopmaumm no ccoinkam (in English) AOBOro A10roBopa, €c/in OHN ABNATCA

®

®

®

6onee 6naronpuaTHLIMK AN

paboTHUKa:

® 3aKOHOAATeNbCTBO, MPUMEHU-
MOe K TPyAOBbIM AOroBopam
(Applicable legislation)

YBeaomnsnTe o KoMmaHamMpo-
BaHMn paboTHUKOB B DUH-
NAHAMIO A0 Hayana BbINOJIHe-
Hus cnyxebHoro (pabouyero)

Nopy4YeHUs C UCNONb30BAHUEM ® 3aKoHOZaTeNnbLCTBO 06 onnate
3NEeKTPOHHOM hopMbl: O693aHHOCTL NO TpyAa U NosoXeHUs Kossek-
yBenomnenuto (Notification duty). B cnyuae TUBHOIO TPYAOBOIro AOroBoOpa
N3MEHEeHUs NpeacTaB/ieHHbIX CBeAeHUM (Pay)

HeMeA/IeHHO HanpaBbTe AOMNO/HUTENbHOE ® 3aKOHOAaTeNbCTBO O pabo-
yBeLOM/IeHME. yem BpemeHun (Working

hours), exerogHom oTnycke
M OTMNYyCKe NO CEMENHbIM
obcTosATeNbCTBAM

® MOJIOXKEHUS KOJUNEKTUBHOIO TPYAOBOIO
Aorosopa o paboyeM BpeMeHU, exeroa-

HasHaubTe npeacraBuTens
KOMaHAMpYoLEen KoMNaHnu B
OUHNAHAMN, C KOTOPbIM MOXHO
6yaneT cBs3biBaTbCSA BO BpeEMS

KOMaHAMpOBKK (agpec B ®nHnsHAUN): HOM OoTnycke n 6e3onacHoOCTM Ha pabo-
MpencraButenb pabotogatens (Employer’s yem MmecTe
representative). ® [10MOJIHUTENIbHbIE YCTI0BUSA

TpyAa Npy KOMaHAWPOBAHUMU
Ha CpoOK He MeHee 12 Mecs-
ueB (Terms of employment
for long-term postings)

® MyTeBble U3AEPXKKU, pacxoabl

CoxpaHsiiTte TpebyeMble cBe-
OEHNS1 B TEYEHME BCErO CpoKa

kKoMaHanpoBku (Keeping the
information available):

® DPEeKBU3NTblI KOMMaHUN U Ha NpPOXWBaHWE N NUTaHMe
OaHHble OTBETCTBEHHbIX JINL, Ha poanHe (Travel, accommodation and
® CBeAeHUs 0 KOMaHAMPOBaHHbIX paboT- meal expenses).

HUKAX, YCNOBMAX TPyaa, NPUMEHUMbIX K
TPYAOBbIM AOrOBOpPaM, U 06 OCHOBaHUSAX @ CocTaBnaiTe 1 BeauTe AOKY-
AONs npaBa Ha paboTy; MEHTbI y4eTa paboyero Bpe-

e Tabenu ydeta paboyero BpemMeHn wu MEeHW, NpeaycMaTpmMBaeMblie
niaaTtexHble BeAOMOCTH, ecnu paboTa 3akoHoM o0 paboyeM BpeMeHu
anntcs 6onee 10 gHen. (Planning and monitoring):

e [OKYMEHT, NOATBEPXAAIOLWNA BbINNATY e rpadukK NocMeHHom paboTbl
3apaboTHoM nNnatbl, Heo6xo0aMMO No ® CcucTteMa BblpaBHMBaHMS paboyero
3anpocy NpeaoCcTaBUTb B OpraH no BpEMEHU
oxpaHe Tpyaa. e Tabenn y4yeta paboyero pemeHmn

® XXYpHan BoAUTENS TPaAHCMOPTHOro
Mpocneante, 4TO6bLI MHOCTPAH- cpeacTBa.
HblA pabOTHMK UMen npaBo Ha
paboty B ®uHnaHamn (Right to CocTaBnsnTte n BeauTe yyer
work). Coobwmte o paboTHU- eXXeroaHblX OTNYyCKOB B COOTBET-
Kax, KOMaHAMPOBaHHbIX M3-3a CTBMW C 3aKOHOM O €XXEroAHbIX

npenenos EC B MurpaunoHHas cnyxba. otnyckax (Annual holidays).

TellpogonkeHne Ha

TyOSUOJelUQ cnepywouwen cTtpaHmue >

Website of the Occupational Safety
and Health Administration in Finland



https://tyosuojelu.fi/en/employment-relationship/posted-worker/reporting-duty
https://tyosuojelu.fi/en/employment-relationship/posted-worker/employers-representative
https://tyosuojelu.fi/en/employment-relationship/posted-worker/employers-representative
https://tyosuojelu.fi/en/employment-relationship/posted-worker/keeping-the-information-available
https://tyosuojelu.fi/en/employment-relationship/posted-worker/keeping-the-information-available
https://tyosuojelu.fi/en/employment-relationship/posted-worker/keeping-the-information-available
https://tyosuojelu.fi/en/employment-relationship/posted-worker/keeping-the-information-available
https://tyosuojelu.fi/en/employment-relationship/posted-worker/right-to-work
https://tyosuojelu.fi/en/employment-relationship/posted-worker/right-to-work
https://tyosuojelu.fi/en/employment-relationship/posted-worker/applicable-legislation
https://tyosuojelu.fi/en/employment-relationship/posted-worker/pay-and-compensation-in-finland
https://tyosuojelu.fi/en/employment-relationship/posted-worker/working-hours
https://tyosuojelu.fi/en/employment-relationship/posted-worker/working-hours
https://tyosuojelu.fi/en/employment-relationship/posted-worker/long-term-posting/terms-of-employment-for-long-term-posting
https://tyosuojelu.fi/en/employment-relationship/posted-worker/long-term-posting/terms-of-employment-for-long-term-posting
https://tyosuojelu.fi/en/employment-relationship/posted-worker/pay-and-compensation-in-finland/travel-accommodation-and-meal-expenses
https://tyosuojelu.fi/en/employment-relationship/posted-worker/pay-and-compensation-in-finland/travel-accommodation-and-meal-expenses
https://tyosuojelu.fi/en/employment-relationship/working-hours/planning-and-monitoring
https://tyosuojelu.fi/en/employment-relationship/annual-holidays
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Mo3aboTbTech 0 cTpa-
X0BaHMU paboTHMKOB
OT HeCYaCTHbIX C/ly4Yaes
(Accident insurance). > Tyosuojelu.fi: KomaHaMpoBaHHbIN paboTHMK

(Posted worker)

OpraHunsyiTte ans paboTHU-
KOB MegmumnHckoe obcny-
XXMBaHMe Ha Npou3BOACTBE
B OUHNSHAMWN, NPeannchbl-
BaeMoe 3aKOHOAaTes/IbCTBOM
(Occupational health care).

> BlonieTeHb BakaHCUM YNpaB/ieHMs MO OXpaHe
Tpyaa 9/2023: MNMamsaTka paboToaaTento
KOMaHAWPOBaHHOIO BoAUTENSA

Mpocneante, 4TobLI Y MU,
paboTatowero Ha CTPOUTENbHOM
njaowanke n B 30He CyA0BOro
[OKa, B peecTp HanoroBbIX
HOMepOB b6bl/1 BHECEH €ro HaJso-
roBbl HOMEP N UMENCH MAEHTUDUKALNOH-
HbIn 6engx c potorpadumen (Taxes and tax
numbers).

Ob6ecneumBanTe 6€30NacHOCTb
paboTHUKOB Ha paboueM MecTe
(Working conditions).

Tyosuojelufd

Website of the Occupational Safety

and Health Administration in Finland



https://tyosuojelu.fi/en
https://tyosuojelu.fi/en/employment-relationship/posted-worker/accident-insurance
https://tyosuojelu.fi/en/employment-relationship/posted-worker/occupational-health-care
https://tyosuojelu.fi/en/employment-relationship/posted-worker/taxes
https://tyosuojelu.fi/en/employment-relationship/posted-worker/taxes
https://tyosuojelu.fi/en/working-conditions
https://tyosuojelu.fi/en/employment-relationship/posted-worker
https://tyosuojelu.fi/tyopaikkatiedote-092023-RU
https://tyosuojelu.fi/tyopaikkatiedote-092023-RU



